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CEQO's Message

These shatisfics reveal foday's realify and
the challenges faced by the youth. | starl-
ed Bright Future with o vision of providing
equal employment opporunities fo all and
'‘Connecfing Education to Employment’
This can e achisved by providing o con-
ucive environment for odolescents and
vouth from morginalized communities fo
fransform thelr passion info gainful employ-
ment through career guidance. ife skl de
valopment, mentarship, and placemeant
apportunifizsg
In 2016-17, ow focuws was en sealing uvg of
oW programs sirenginening e cumcu-
tum, sfreamilining the processes and siFuc-
tunng the orgonizafion. This resuwited in &
mew Centers; associglon with 4 naw
schools and launch of Drama for Develop-

ment (040) in the communify

Sourze: The Mentowring Effect, 2014, dolo.wondbonk.ong

10 | i Pearson-i

We also conducted varlouws fraining pro-
grams for the staffin order to strengthen the
team, bulld copacity and te improve the
guality of-outpur

2016-17 nas been a year marked with gualt
fative and guantiftative growth in all as
pecls- scaling up of the progroms
miulfi-fold increase in the numbter of direcl
beneficiones, sfrengthened pool of dedi-
cated staff and many successiul pariner
ships with our sfakeholders and supparters.

Annual Repart 2014-17 will lake you through
the whole journey and the achievemenfs
fhat Bright Future has been able to accom-
plish on ground and seme of the moest insgir
g stones of change that have made this
joumey worthwhile: Hope you all will find it

an interssting read

Only 76% of al-risk young adults who have had a role model aspire to enrol in and graduate from college
Only 57% of learners pursve theilr career stream aoccording fo thelr cholce and ability

Only 40% of youth entering the workforce every year are considered fo be emplovable or job-ready
Only 27% of female parficipate in workforce as compared to 79% of male parficipation

In the year ghead, we wil continue fo focus
an reaching oul ta mare youlh and we
hope lo get confinved encouragerment
and support from all ow well-wishers and
stakeholders.

| wouwld ke fo specially fhank my feam ang
partners who fruly believe in the vision that
Bnght Future Js weorking fowands and con-

stantly put efforts fo help ws perform beffer.

o

KishorPalve

Founder and CEC
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Bright Future is an inifiative of New Resolutfion india [NRI] which was set up
in the vear 2009, If grew as an oculcome of hard- hifling personal experi-
ences and verifiable observations.

Bright Future believes that lock of conducive environment and posifive
rofe rmodels has led fo the problem of aimless educalion. As a response to
the problem. Bright Future works with yvouth between the age of 13-25
years through the programs run in low-income private schools and com-
munities of Mumbagi and Thane,

Bright Future works towards empowering youth to make informed deci-
stans about thelr career and thus enabling them to fransform their passion
into gainful employment through life skills & career development, mentor-
ing support, infernships and placement opooartunities.

Bright Future also builds capacities of key stakeholders like parents, feach-
ers, mentors and employers who play an instrumental role in creafing a
conducive environment, By conducive environment we mean, a safe and
accessible space for young people where they can express their needs,
thoughts and feelings:; where peers and adulfs facilifate them to identify
their potential ond make informed decisions about their caresr and life.

Bright Future reaches out to the adolescents and youth through ifs 2 pro-
grams - Step to Livelihood and Livelihood Program.




Approach

Bright Future follows the process of Awareness, Action, and Palicy across all its
interventions to bring sustainability in the impact that it infends fo make!

1. Awareness

Cregiing awarenessamong aipiiontz obauf
s=if, coreer options aond employment oppor
funities ovalable fo themu Alongside. they ars

2. Action made aware of the varous problems or issyes
preveaiing

therm

3. Policy

T halp the aspireints and tfokeholders
irmibibe ond abisorb this method of-
Awareness, Action and Policy, so thaf
they follow the some thought process
for taking any cruciol decifion in their
life, They are alse encouroged 1o fo-
cilifate others to adaopt this method fo
have a larger impoct in the soclaty.




® Development of idea

@ Kishior Palve started
providing career
guidonce seszians in Warll

Milestones

Won Maohindro-5park the
Rize Challenge, cash prize
of Bs.3.4 lacs

Selected as an investes of
UnLtd, Indic

® Storted working with

private-oided schools
funded by UPS
Upgradation of the
communily centers with 5
new computers and liorany

Kisher leaves full-tima job to
focus on Bright Fuhure

Z new canters in Bhandup
and Kandivali Egst

UPS supported operations
in 2 schools in Worli

Bright Future among Top 10
MGOS in the YouthdAsia
Solutions S=arch

® Awarded Guide Star India
Gold Seal |Advanced
Leval)

& Mew official website
launched

® Ressarch conducted on
Aimless Education

@ Raghterad as Naw
Resolution India

® Orgonizotion relied on

@ Snew cenfersin
Ghatkopar, Govandi,
Molasopara, Kandivall Wesi
ond Ambodi

® HODFC starfed supporting
individual funders the 3chool Program

® Livelhood Program started ® Infroduction of Drama for
in Wori Levelopment Program

® Received insfitutionat
funding ond openead
centers in Kurlo and Worll

® Regisfrafion unaer FCRA



OUR
Reach

MUMBAI



10000 |

Organization Highlights

184
000 |
oo 4495
4000 2750
1414 -
2000 | 510 “”’4_/.,,/"
—
i

2H-1E MER-1E Jok-1d 2014-1 J0T5-186  HFa-1T7

Total no. of beneficiaries engaged fill date

Gender Ralio of Beneficiaries

E Centers
[m] schoots

|_IT Communities

Intervention spaces

2500
2285
2000 I .
1500 1354
1050
1000
500
|
4 School tivebhood odp
Fraogrom Frogram

Intervention-wise outreach in 2014-17

1707

Growth in the ocutreach as
compared to the previous year
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Step To Livelihood

School Program

The program focuses on creating a conducive environ-
ment in school by building capacities of students in
grades VIll-X and key stakeholders for enabling sfudents
to make informed decisions pertaining fo further edu-
cation, career and life.

The inputs to the students are through life skills develop-
ment, career awareness and menforing. This helps to
emphasise on the need of identifying their interests and
developing their skills to transform their passion into
gainful employment.

We conduct awareness and capacity building work-
shops with the parents, feachers and principals who are
the major confributors in creating of a conducive envi-
ronment for these students.
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Step To Livelihood

Drama for Develupmenf

Il is @ one year prograrmme run in a community which uses drama as a plafform to develop skills that are essential for career
and life in adolescents who are in the age group of 13-18 years. Az a part of the prograrn, the children develops awareness
about self and issues n the society, plan achons to bring awdadreness and dddress these [ssues, Using the platforrm of drama
children take Initiative and became invalved in thelr community issues, conduct rallies and street plays to spread awareness
about these jssues.

It s an altemative way of leaming with a focus an learning through experence which challenges their critical thinking,
makes them inquisitive, feaches thern the way of and aavantages of working collectively and inclusively.

OO0 O

wnifies -Ifl sngoage nas parformed L, 'l.'llnr i

Crama on various fopics ke gender disciminafion, health and hyglene, environment ssues, child or human rights efc are
performed. The progress in the perfarmances of the adolescen's an fhe basis of a few paramefers can be seen below:
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Voices from the field:

Ashwini Nayak Pocja Shinde

Skills at the Start | [E Bedinring of the Frogram
ﬂl‘ld EI"Id ﬂf D4D s [ End of the Program
Program 4
2 sl
[n] —
Cantent/ Canfant Engc:gemarr Tanmwc\rk Creafivity Tirpe
Story lalling Defvery of Crowd Maragemarnt

Ir-cIlelwaness
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Livelihood Program

Livelihood Program is a 3 month program
where we engage with the youth, known as
the aspirants, in the age group of 18-25
years. We provide them life skill fraining, En-
glish speaking, basic computers, career de-
velopment, mentoring support and place-
ment opportunities. We also provide domain
specific fraining to these aspirants in Cus-
tomer Relationship and Retail Sales and Hos-
pitality keeping in mind the opportunities
available and the skill set possessed by the
aspirants. Post the training program, youth
are supported through inferview process,
placement and monitored for & months info
their jobs.

W
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Aspirants Placed
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Growth in the oufreach Employment Beneficiaries of Expr_}sure Visits
of the progrém Rate Mentoring sessions

Exposure Visifs -
Bright Future has incorporated 5 exposure visits. for the aspirants to
Police Station, Hospital. Bank, Wﬂrd Dﬂiﬂaaﬂdﬂnﬂﬁﬂ The purpose of
these visifs i is fo give uspmnfﬂm ' ity o wisit institutions that are
of greater importance for any I‘ﬂdﬁf!ﬂﬁtﬂlmd also to leam how fo
access services offered by these insti Hufion:

Apart from these 5 visits, we also take them to different types of organi-
zations which helps them fo understand different industries, their struc-
tures, need ond role of all the functions in an organization, how they
can contibute if they work in @ similar setup and career prospects,

£




Financials

Sources of Support

Sources of Support Amount (Rs.)
Corporate 14,827,281
Foundation 10.773.921
Individual 193,431 W Corporiite
P P ! Foundation
Total 25,794,633 N Individual
Type of Income Amount (Rs.)
Foreign 12,387,065
Domeslic 13,407,568
Total 25,794,633
Expenses Amount (Rs.) . Forsign
4 x ¥ Domesic
Qperational Expediture 20,110,096
Administrative Expenditure 349,756
Total Expenses 20,459,852



Stories of Change

Ashma Shah, Govandi
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her educoifion which will he gam af becoming an independen! warman |
= i § L
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Muskaan Shaikh, Worli
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Aashish Warerkar, Bhandup

Aashish hod always been o noughty and mischievous student. He was good ot studies but lost his focus when he
became fiends with @ few bowve who hod g negafive influence on him. His behaviour with peopie fumed rowdy -
as he siowly developed the reputafion of a lacal bully, His fiends got info reguiar brawls and arguments with

orhers and whenevar they cowdn Thandle The stugfion, Aashish waz The perron 1o whom they all come running L h .‘ .
A .
for help.

There were a lot-of instances of peopie compiaining to Aashish 's mother and-obusing-her because of her inabifity

fo keep hersonincheck, Raving soffered from the consfant embamassment and hurmitation, she shared her con- f‘-f
cemswith the locol oonganwodl worker who suggested her to gef Aashish-enncied in Baght Futune'scourse. Affer

joining the cowrse, Aashish realised that this was the first fime he hod pecple who could gulde him aond showed

faithim him, He leamed how fo respect othes and comminicate with them ana fhis helped hin lond a lob afa

Glaobus store 10 Navl Mumibal, seeing his ayiity fo leam guickly and implement s leamings Adshish = Manager
at Globusis thinking of promaiing him fo their new store in Colaba. Now that Aashish s involved with produciive ~
wiork, he gives s 5000 to his mather every month, who saves it for his future,

Mohd. Ali, Kurla

Al after completing his 12th, wanted fo do Engineafing but cowd not go aheod witiy it os he could not afford o pay

its fees. Bul he had an wige o sfuchy and isam new things: Hence, e wos consfantly iooking foralfemcfives and differ-

ent mediums fo somehow complele his educalion, When hegol fo know about Bright Fufure, he found o way e fund

far his course fees. He gat 3 manths fralning from Bright Future and appearad for an infendew af Big Baroar. Oul of the

30 candicates who apoiled for frhe posifion, anly Twers sélecled ouf of which, ane wos All, Affer working Tor gbobtan

- year and saving enaugh money, he foined college tosfudy Engineering. He s also simultaneously doing job fo pay his
foe, Tobe able to fulfi v dream and desires was Ris biggest ochevement, His ermployer s exfremealy happy with s
work and dedicallon, He says " All s the backbone of aur deparfment.”

Al alie contibutes for holse expendifure and feels elated as his parents feel provd of him fo be abie to stand an kis
festond succeesding in his ife,



TESTIMONIALS

Y Mr. Hemant Gamre, Principal, Maratha High School

From past 2-3 vears, fhe students who passed out from the school shared thalr expeariences with the Brigh! Future program, They say they really have bene-
fitted fram these sessions. All the different wiays in which BF used to engage with the students s helping them a lal In thelr dally ives, In alumni meets and
get-tagether, they share their views and it shows how they have been frained for ther future, ’ ’

Mrs. Alka Puri, Partner, Social Venture Partners (Donor)

‘ ‘ In my experience with Kishor and his feam, | have atways found a sense of 'Big Dreans’ and o very different approach fo livelihood, Its not just about
somehow helping people find jobs. it's more about preparing voung people wel for life. The Drama for Development initiafive s o great example of Bright
Future's quest to do something different that will help the kids grow in skills, and learn for life. | hope they are alwoys abies fo rafqin this difference,

k)

Mrs. Kamble, Teacher. Maraftha High School

‘ ‘ Bight Future armanges for various educational visits and competitions in which students develop their skills. Bight Fufure even conducts sessions for their par-
ents an betfer parenfing and career guidance. in teacher's waorkshops. they discuss how to handle different students. Eviery student is different ond fo deaol
with them, they frain us in different werys.

77

Mr. Alam Khan, Volunteer for Step to Livelihood- Drama for Development

‘ ‘ [ haove bean associoted with Bright Future for about a yeor and o half now. | have continued fo wark with Bright Future becouse of the work that they are
daing which is heiplng the childran in o pasifive way. Always offer wark, whenever | have free ime, | come to Bright Future ta halp them with training in
drama. conducting guest lectures, Spending my time with lhese children has becoeme o hobby for me. The questions raised by children alse helps me fo

puten my thinking cop and find salutions for it which helps me also fo leam more, ,
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Governance

Advisory and Board, Identity

Our Board

Kishor Palve Sachin Dhalve Amol Parmar Chandrika Rambliya
Mornoaind Trodtes and Trunfes: Mizmles m'Socal Tua]ees . BAcrs aars Ir) Socics Tristins, MAcislesy i
Fogmncie:, MosTsis ™ wiorke, Professionol Socin Werly, Presfessicanal Soc ol Fayehology . Prolassional
o Wiark & MEBA i HE Warkes Worker reEding

Advisory Board

Trupti Shelke Kaustubh Gharat
ltistens Kbeaclesrs ln ltuthas. Mosien i Socia
Pewshal Yy Profetsicirie wWewl, Proffastional Socin)
i Coursadng Widkesr

Hem Agrawal
8E [Blac.) armd mMS

Arun Bhat

Formree G of

Anil Pradhan
National Bogaminton

Jubbin Mulla
5%

Prashant Jadhav

Godraj agrovet Lid

Maresh Shirsath

Blie Star

Jitendra Sali

Progron Acviso

124 Mo, 43117 under
Incame Tax Act 1941

[USA) tureko Forbes ployer Technoiogiss
Identity
Reglsterad under Bombay FCRA regisiration MNa. PAN No. AABTMZ454N 80 G Orcler
Trust Act 1950, Cert. No. 083781420 dated Mo, DIT{E] /MC/B0G/ 285,201
E-26080 dated 23-09-2007 27-01-2014 Q-11



Auditors
Rajnikant Mistry& Co. , 301, Reva Chamber, 31 New Marine Lines, Churchgate, Mumbai - 400020

Bank Details
[} @ @ ® L
State Bark of India, Central Bark of India, Axis Bank, Chembur ICICT Baank, Mehru Abhyudaya
Hehru Nagar, Kurla Worll Branch Branch Magar, Kurle Branch Co-oparative Bank Lid.,
Branch Warll Branch
Credibility

@& ® L @ e @
Guide Siar india Gold Selectedin Top 10 Successfully completed Bright Future was Semi-Finalists in An investee of
Szal jAdvanced Levsl) MGOs in the Youthd4Asio 3 year Accelerator featured in Dosra’s Mahindra Spark Unltd. Indig in
Certification far Solutions Search in 20015 Program by ATMAND Resegarch Report — 'Best The Rise in 2012 the year 2011
Transparency and 2015 Foot Forward'
Accountobility of the

arganization




Ouvur Partners

Funding

Partners

s ACG Coares Feundation
= Ager Solutions

= Bunge-fndia Py, Lid

* Edeigive Foundation

= Empocwer

= HDEC Slandord Life
Imsurance Pyl Lig

* Macguarie Group
Foundaton

s Social Veriture Project
- |_'.:.I'L.. .I.| |I".';:I.I'||I|:J|'|J

Faundation

Employment
Partners

+ Burger King Restaurants
FPet. Lid

* Diominags

¢ Fureko Forbes

= factum Events &
Frarmabons B, Lid

* fulure Retail Lid

* [onamark Group

+ 55 Buisness Enablers Py,

Lred
* Vodolons Group

Knowledge
Partners

= Aditva Bria Group

= Cngil Foupdofion

* Eaelgive Foundafion
* Koo

= Jjocicl Venlure
Fariners

* Tech Mahidra

Parfner
Schools

= Morgtha High Schot

* Maralha Mandir's
Babasahet

Gawde Maratha
Medium School

s Vivekanond
Educafian Society
| VE 'i.r

e Vivekanond Hindl

Mecium 3-—|1r1-"'

Merchandise
Partners

o Austraion Consuate

» Rormilila Trust

Implementation
Partners

* Leaming Spgce

Foundation




Ways to engage
with BF

Volunteer, Join, Donate, Mentor Volunteering
: and Mentoring

Wie affer vanows apparfunifiss for
you to confribute fo brng obout o
chang® in somaone s fife.

W interested, pleaseconfoctat |
mymentor&brghtiufreindio.arg «

Join the Team

Bring youw seiils fo help our o
gantration buld operational
efficiencies, (finlarasiad,
Diease confact

hrabnghttuturendic.ong



Q' 85/B. First Floor, Kamgar Nagar Rd. Kamgar Nagar, Opposite
Vishal Tower Na. 1, Kurla East, Mumbal, Maharashfra 400024

Bright
P Future

L 0222527 4628

B4 info@brightfutureindia.org Follow us on

&0 www. brightfutureindia.org f . |h| i
1 | I | B




